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Amy focuses her practice on welfare bene�ts including the Health Insurance
Portability and Accountability Act (HIPAA) privacy components, the Employee
Retirement Income Security Act (ERISA), the Public Health Service Act, the
Internal Revenue Code, the A�ordable Care Act (ACA) and its replacement
legislation, and related federal and state laws and regulations. Amy is a fellow
of the American College of Employee Bene�ts Counsel.

Amy regularly advises clients on their self-funded and insured health plans, wellness programs, and on-site clinics.

She also works with service providers to structure these products for their plan customers. She handles fiduciary

issues, including prohibited transactions and other ERISA Title I matters and represents clients before the U.S.

Department of Labor, Employee Benefits Security Administration. She assists on-shore and off-shore investment

funds in structuring their products to comply with the plan asset rules, or to avoid plan asset fund status. She is

knowledgeable and provides guidance to master and feeder funds, VCOCs, and REOCs.

Amy assists clients and service providers in designing and maintaining compliant flexible benefit, life, medical,

dental, pharmacy, employee assistance programs (EAP), educational assistance, disability, supplemental health,

severance, health savings accounts (HSAs), health reimbursement accounts (HRAs), and other types of voluntary or

ERISA covered welfare plans. She also consults with clients regarding the design of their plans, direct provider

contracting options, and assists with compliance of wellness programs and initiatives. She has extensive experience
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with assisting clients who transition their employees and/or retirees to the public and private Marketplace

Exchanges.

Amy also provides guidance on unique funding arrangements (e.g. VEBAs, 401(h) accounts and captives) involving

retiree benefit plans, including Financial Accounting Standards Board (FASB) liability issues.

Previously, Amy served as in-house counsel to Prudential Financial, formerly Prudential Insurance Company of

America. She advised Prudential on its current and new products, including long-term and short-term disability,

health insurance, life insurance, guaranteed products, individual retirement accounts (IRAs), voluntary products, and

pension plan investments. She also represented the company in various fiduciary and prohibited transaction

matters. Before that, she worked in the New York Regional Office of the Department of Labor, Employee Benefits

Security Administration (EBSA), formerly the Pension and Welfare Benefits Administration (PWBA). During her EBSA

tenure, she prepared a number of high-profile civil and criminal litigation actions brought by the Department of Labor

and the U.S. Attorney’s office.

Key Matters

Implemented employer on-site clinics

Designed HIPAA compliance from beginning to end, including guidance on HIPAA breaches

Represented clients before U.S. Department of Labor, Employee Benefits Security Administration

Transitioned clients to private exchanges

Issued VCOC opinion letters

Advises on funds that are Plan Asset funds and those that are VCOCs, REOCs or under 25%

Recent Experience
London Innovation…

The Sterling…

Siebert Williams…

Recognitions
The Best Lawyers in America®, Employee Benefits Law, 2022–2024

The Legal 500 U.S., “Key Lawyer” in Employee Benefits, Executive Compensation and Retirement Plans, 2021–

2023

Chambers USA, 2020–2023

The Legal 500 U.S., 2018 

JD Supra Readers’ Choice Award, Top Author, 2016–2017

https://www.winston.com/en/experience/london-innovation-underwriters-business-combination-with-financials-acquisition-corp
https://www.winston.com/en/experience/acquisition-of-natures-choice-69296100
https://www.winston.com/en/experience/siebert-williams-shank-and-co-llc-usdollar250m-investment-fund-for-clear-vision-impact-fund-lp-66999000


© 2024 Winston & Strawn LLP.

3

Activities
Fellow, American College of Employee Benefits Counsel

Member, American Bar Association

Member, Worldwide Employee Benefits Network

Member, U.S. Chamber of Commerce Employee Benefits Committee 

Credentials

EDUCATION

Amy received her B.S. in Finance from Pennsylvania State University in 1988, and she received her J.D. from Hofstra

University Maurice A. Deane School of Law in 1991.

ADMISSIONS

New Jersey

Illinois

New York

LANGUAGES

Spanish

Related Insights & News

 Speaking Engagements & Publications 

“Private Equity Compliance With ERISA: Navigating Manager Fiduciary Duties for Funds Holding ERISA Plan

Assets” (April 2024)

Recent Developments Highlight the Need for Fiduciary Attention to Health Plan Fees, Benefits Blast Blog

(February 2024)

Federal Poverty Level Announced for 2024—What Does This Mean for Employer Shared Responsibility

Rules?, Benefits Blast Blog (February 2024)

Department of Labor Increases Civil Penalties for Non-Compliance, Benefits Blast Blog (February 2024)

Benefits Bulletin – DOL Final Independent Contractor Rules and Benefit Plans, Benefits Blast Blog (January 2024)

U.S. Department of Labor’s New Proposed Fiduciary Guidance Impacts IRA Rollover Advice and Legacy

PTEs, Benefits Blast Blog (November 2023)

Retirement and Health & Welfare Plan Contribution and Benefit Limits Announced for 2024, Benefits Blast Blog

(November 2023)

Winston & Strawn LLP: Benefits Bulletin – IRS Increases PCORI Fees Payable in 2024, Benefits Blast Blog

(October 2023)

Departments Release Proposed Mental Health Parity Regulations: Key Changes for Employers, Benefits Blast Blog

(August 2023)

https://www.straffordpub.com/products/private-equity-compliance-with-erisa-navigating-manager-fiduciary-duties-for-funds-holding-erisa-plan-assets-2024-04-23
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WA Cares Fund: Mandatory Deductions Will Begin July 1, 2023, Benefits Blast Blog (June 2023)

Benefits Bulletin: Health & Welfare Plans – Benefits Blast Blog (May 2023)

Employee Benefit Plan Health and Welfare Updates - Benefits Blast Blog (April 2023)

IRAs, Investment Advice, and the Department of Labor - Important Takeaways, Benefits Blast Blog (February 2023)

Looming Deadline for Pharmacy Reporting, Benefits Blast Blog (January 2023

IRS Permanently Extends Deadline for Furnishing Forms 1095-C and 1095-B to Individuals, Benefits Blast Blog

(December 2022) 

DOL Finalizes Latest Iteration of ESG & Proxy Guidance, Benefits Blast Blog (December 2022)

IRS Increases the PCORI Fee, Benefits Blast Blog (November 2022)

S. Department of Labor Proposes Changes to the QPAM Exemption, Benefits Blast Blog (August 2022)

Benefits Bulletin: Health & Welfare Plans – August 2022, Benefits Blast Blog (August 2022)

Roe v. Wade Overturned: Implications for Plan Sponsors, Benefits Blast Blog (June 2022)

Benefits Bulletin: Health & Welfare Plans – May 2022, Benefits Blast Blog (May 2022)

DOL Letter Clarifies 2020 Letter on Private Equity in Defined Contribution Plans, Benefits Blast Blog (February

2022)

Benefits Bulletin: Health & Welfare Plans – February 2022, Benefits Blast Blog (February 2022)

Benefits Bulletin: Health & Welfare Plans - January 2022, Benefits Blast Blog (January 2022)

Premium Incentives for Vaccination Status, Benefits Blast Blog (October 2021)

Enforcement Delays for Group Health Plan Compliance, Benefits Blast Blog (August 2021)

Agencies Begin Providing Rules for No Surprises Act Implementation, Benefits Blast Blog (July 2021)

The ACA Survives Its Most Recent Challenge, Benefits Blast Blog (June 2021)

IRS Releases Guidance on COBRA Subsidies, Benefits Blast Blog (May 2021)

IRS Releases Guidance on Taxation of Dependent Care Benefits Subject to Extended Carryover or Grace Period,

Benefits Blast Blog (May 2021)

New Cybersecurity Guidance Applicable to Employee Benefit Plan Contracting, Benefits Blast Blog (April 2021)

New Options for Affordable Health Coverage Under the American Rescue Plan Act, Benefits Blast Blog (March

2021)

CAA Benefits Alert: Flexible Spending Account Guidance Clarifies Application of Consolidated Appropriations Act

Changes, Benefits Blast Blog (March 2021)

Tri-Agencies Clarify Outbreak Period Relief Due to COVID-19, Benefits Blast Blog (February 2021)

The EEOC Issues New Proposed Wellness Guidance – Is It The Cure We Have Been Waiting For?, Benefits Blast

Blog (January 2021)

CAA Benefits Alert: New Compliance Guidance and MHPAEA Action Items for Insurers and ERISA Covered Benefit

Plans under the Consolidated Appropriations Act, Benefits Blast Blog (January 2021)

CAA Benefits Alert: Unpacking the Benefits Provisions in the Consolidated Appropriations Act, 2021 Surprise

Billing, Benefits Blast Blog (January 2021)

CAA Benefits Alert: 2021 Appropriations Bill Adds New ERISA Disclosure Requirements for Health Plan Brokers

and Consultants, Benefits Blast Blog (December 2020)

https://www.winston.com/en/benefits-blast/looming-deadline-for-pharmacy-reporting.html
https://www.winston.com/en/benefits-blast/irs-permanently-extends-deadline-for-furnishing-forms-1095-c-and-1095-b-to-individuals.html
https://www.winston.com/en/benefits-blast/dol-finalizes-latest-iteration-of-esg-and-proxy-guidance.html
https://www.winston.com/en/benefits-blast/irs-increases-the-pcori-fee.html
https://www.winston.com/en/benefits-blast/us-department-of-labor-proposes-changes-to-the-qpam-exemption.html
https://www.winston.com/en/benefits-blast/benefits-bulletin-health-and-welfare-plans-august-2022.html
https://www.winston.com/en/benefits-blast/roe-v-wade-overturned-implications-for-plan-sponsors.html
https://www.winston.com/en/benefits-blast/health-and-welfare-benefits-bulletin-may-2022.html
https://www.winston.com/en/benefits-blast/dol-letter-clarifies-2020-letter-on-private-equity-in-defined-contribution-plans.html
https://www.winston.com/en/benefits-blast/benefits-bulletin-health-and-welfare-plans-february-2022.html
https://www.winston.com/en/benefits-blast/benefits-bulletin-health-and-welfare-plans-january-2022.html
https://www.winston.com/en/benefits-blast/premium-incentives-for-vaccination-status.html
https://www.winston.com/en/benefits-blast/enforcement-delays-for-group-health-plan-compliance.html
https://www.winston.com/en/benefits-blast/agencies-begin-providing-rules-for-no-surprises-act-implementation.html
https://www.winston.com/en/benefits-blast/the-aca-survives-its-most-recent-challenge.html
https://www.winston.com/en/benefits-blast/irs-releases-guidance-on-cobra-subsidies.html
https://www.winston.com/en/benefits-blast/irs-releases-guidance-on-taxation-of-dependent-care-benefits-subject-to-extended-carryover-or-grace-period.html
https://www.winston.com/en/benefits-blast/new-cybersecurity-guidance-applicable-to-employee-benefit-plan-contracting.html
https://www.winston.com/en/benefits-blast/new-new-options-for-affordable-health-coverage-under-the-american-rescue-plan-act.html
https://www.winston.com/en/benefits-blast/caa-benefits-alert-flexible-spending-account-guidance-clarifies-application-of-consolidated-appropriations-act-changes.html
https://www.winston.com/en/benefits-blast/tri-agencies-clarify-outbreak-period-relief-due-to-covid-19.html
https://www.winston.com/en/benefits-blast/the-eeoc-issues-new-proposed-wellness-guidance-is-it-the-cure-we-have-been-waiting-for.html
https://www.winston.com/en/benefits-blast/caa-benefits-alert-new-compliance-guidance-and-mhpaea-action-items-for-insurers-and-erisa-covered-benefit-plans-under-the-consolidated-appropriations-act.html
https://www.winston.com/en/benefits-blast/caa-benefits-alert-unpacking-the-benefits-provisions-in-the-consolidated-appropriations-act-2021-surprise-billing.html
https://www.winston.com/en/benefits-blast/caa-benefits-alert-2021-appropriations-bill-adds-new-erisa-disclosure-requirements-for-health-plan-brokers-and-consultants.html
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CAA Benefits Alert: 2021 Appropriations Bill Adds New Restrictions on “Gag Clauses” for Health Plans, Benefits

Blast Blog (December 2020)

CAA Benefits Alert: Flexible Spending Account Relief in the 2021 Consolidated Appropriations Act, Benefits Blast

Blog (December 2020)

Departments Issue Transparency in Coverage Final Rule, Benefits Blast Blog (December 2020)

IRS Extends Due Dates for ACA Reporting and Renews Penalty Relief, Benefits Blast Blog (October 2020)

HHS Secretary Azar’s Renewal Declaration Extends COVID-19 Public Health Emergency Period into 2021, Benefits

Blast Blog (October 2020)

DOL Proposes New Fiduciary Rule, Benefits Blast Blog (July 2020)

Departments Issue Further Guidance Under FFCRA and CARES Act Affecting Health Plans, Benefits Blast Blog

(June 2020)

Treasury and IRS Clarify Tax Treatment of Certain Medical Care Arrangements, Benefits Blast Blog (June 2020)

DOL Opens Defined Contribution Plans to Private Equity Investments, Benefits Blast Blog (June 2020)

New IRS Guidance Provides Employers with Section 125 Plan Flexibility During 2020, Benefits Blast Blog (May

2020)

It Is Time for a COBRA Checkup, Benefits Blast Blog (May 2020)

Agencies Issue Guidance Extending Certain Employee Benefit Plan Deadlines, Benefits Blast Blog (May 2020)

Departments Issue Guidance Under FFCRA and CARES Act Affecting Health Plans, Benefits Blast Blog (April

2020)

Medicare Complications Caused by COVID-19 for U.S. Seniors, Benefits Blast Blog (April 2020)

Employer Provisions in the Senate CARES Act, Benefits Blast Blog (April 2020)

Department of Labor Issues Preliminary Guidance on the Families First Coronavirus Response Act, Benefits Blast

Blog (March 2020)

COVID-19 FAQ: Employee Benefits Considerations for Companies Facing Temporary Closures/Ramp-Downs,

Benefits Blast Blog (March 2020)

COVID-19: How Is It Impacting Your Health Plan?, Benefits Blast Blog (March 2020)

Senate Passes and President Trump Signs Historic Paid Leave Bill Related to COVID-19, Benefits Blast Blog (March

2020)

House Passes COVID-19 Relief Bill, Benefits Blast Blog (March 2020)

COVID-19 Testing and HSA Eligibility, Benefits Blast Blog (March 2020)

The Supreme Court Will Decide the Fate of the ACA, Benefits Blast Blog (March 2020)

PCORI Ten Year Extension Requires Filing This July 31st: Employers Self-Insured Health Plans Ending October 1

Through December 31, 2019 Take Note!, Benefits Blast Blog (February 2020)

Current Status on the Constitutionality of the ACA Individual Mandate, Winston Briefing (January 2020)

IRS Extends Due Date for ACA Reporting and Offers Penalty Relief, Winston Briefing (December 2019)

New Guidance from the Department on USERRA, Benefits Blast Blog (August 2019)

Department of Labor Issues updated CHIP Notice, Benefits Blast Blog (August 2019)

IRS Decreases ACA Affordability Percentage for 2020 - What does this mean for the Employer Shared

Responsibility Rules?, Benefits Blast Blog (August 2019)

https://www.winston.com/en/benefits-blast/caa-benefits-alert-2021-appropriations-bill-adds-new-restrictions-on-gag-clauses-for-health-plans.html
https://www.winston.com/en/benefits-blast/caa-benefits-alert-flexible-spending-account-relief-in-the-2021-consolidated-appropriations-act.html
https://www.winston.com/en/benefits-blast/departments-issue-transparency-in-coverage-final-rule.html
https://www.winston.com/en/benefits-blast/irs-extends-due-dates-for-aca-reporting-and-renews-penalty-relief.html
https://www.winston.com/en/benefits-blast/hhs-secretary-azars-renewal-declaration-extends-covid-19-public-health-emergency-period-into-2021.html
https://www.winston.com/en/benefits-blast/dol-proposes-new-fiduciary-rule.html
https://www.winston.com/en/benefits-blast/departments-issue-further-guidance-under-ffcra-and-cares-act-affecting-health-plans.html
https://www.winston.com/en/benefits-blast/department-of-treasury-and-irs-clarify-tax-treatment-of-direct-primary-care-arrangements-and-health-care-sharing-ministries.html
https://www.winston.com/en/benefits-blast/dol-opens-defined-contribution-plans-to-private-equity-investments.html
https://www.winston.com/en/benefits-blast/new-irs-guidance-provides-employers-with-section-125-plan-flexibility-during-2020.html
https://www.winston.com/en/benefits-blast/it-is-time-for-a-cobra-checkup.html
https://www.winston.com/en/benefits-blast/agencies-issue-guidance-extending-certain-employee-benefit-plan-deadlines.html
https://www.winston.com/en/benefits-blast/departments-issue-guidance-under-ffcra-and-cares-act-affecting-health-plans.html
https://www.winston.com/en/benefits-blast/medicare-complications-caused-by-covid-19-for-us-seniors.html
https://www.winston.com/en/benefits-blast/employer-provisions-in-the-senate-cares-act.html
https://www.winston.com/en/benefits-blast/dol-issues-preliminary-guidance-on-the-families-first-coronavirus-response-act.html
https://www.winston.com/en/benefits-blast/covid-19-faq-employee-benefits-considerations-for-companies-facing-temporary-closuresramp-downs-benefits.html
https://www.winston.com/en/benefits-blast/covid-19-how-is-it-impacting-your-health-plan.html
https://www.winston.com/en/benefits-blast/senate-passes-and-president-trump-signs-historic-paid-leave-bill-related-to-covid-19.html
https://www.winston.com/en/benefits-blast/house-passes-covid-19-relief-bill.html
https://www.winston.com/en/benefits-blast/covid-19-testing-and-hsa-eligibility.html
https://www.winston.com/en/benefits-blast/the-supreme-court-will-decide-the-fate-of-the-aca.html
https://www.winston.com/en/benefits-blast/pcori-ten-year-extension-requires-filing-this-july-31st-employers-self-insured-health-plans-ending-october-1-through-december-31-2019-take-note.html
https://www.winston.com/en/thought-leadership/current-status-on-the-constitutionality-of-the-aca-individual-mandate.html?utm_source=vuture&utm_medium=email&utm_campaign=ebec_current%20status%20on%20the%20constitutionality%20of%20the%20aca_jan2020
https://www.winston.com/en/thought-leadership/irs-extends-due-dates-for-aca-reporting-and-offers-penalty-relief.html
https://www.winston.com/en/benefits-blast/new-guidance-from-the-department-on-userra.html
https://www.winston.com/en/benefits-blast/department-of-labor-issues-updated-chip-notice.html
https://www.winston.com/en/benefits-blast/irs-decreases-aca-affordability-percentage-for-2020-what-does-this-mean-for-the-employer-shared-responsibility-rules.html
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Department of Labor Announces Statement of Temporary Non-Enforcement Following AHP Ruling, Benefits Blast

Blog (May 2019)

Episode 1: The Alphabet Soup of Health Accounts, Benefits Blast Podcast (May 2019)

The Department of Labor’s “End Run” Around the Affordable Care Act Ends in Defeat, Benefits Blast Blog (April

2019)

The Cost of Non-Compliance Just Increased - The Department of Labor Announces Increased Penalties for 2019,

Benefits Blast Blog (February 2019) 

Cross-Plan Offsetting Case Triggers Legal Concerns for Plan Sponsors, Benefits Blast Blog (January 2019) 

Wilderness Therapy—Two More Victories for Health Insurers, Benefits Blast Blog (December 2018) 

Affordable Care Act Held Unconstitutional – What Does This Mean for Employers?, Benefits Blast Blog (December

2018) 

A Recent Development on Wilderness Therapy Treatment, Benefits Blast Blog (December 2018) 

The IRS Health and Welfare Account Limits for 2019, Benefits Blast Blog (December 2018) 

Best Practices in Providing Cybersecurity for 401(k) Accounts Continue to Advance, Benefits Blast Blog (October

2018)

A New Direction for Health Reimbursement Arrangements, Winston Briefing (October 2018) 

Claiming a Hardship Exemption Under the Affordable Care Act Just Got Easier, Benefits Blast Blog (September

2018) 

Is it Life or Death for the Affordable Care Act?, Benefits Blast Blog (September 2018) 

IRS Releases FAQ Discussing Effect of Association Health Plan Coverage on the Employer Shared Responsibility

Requirements, Benefits Blast Blog (August 2018) 

Update to the Marketplace Notice, Benefits Blast Blog (August 2018) 

IRS Issues Key Guidance on Amended Code Section 162(m), Winston Briefing (August 2018) 

Temporary Non-Enforcement Policy Issued by the Department of Labor, Benefits Blast Blog (May 2018)

ACA’s Affordability Percentage Increase for 2019, Benefits Blast Blog (July 2018) 

What is the Current State of the U.S. Department of Labor’s ERISA Fiduciary Rule?, Benefits Blast Blog (June 2018) 

A New Pathway to Healthcare Delivery: Association Health Plans, Winston Briefing (June 2018) 

Temporary Non-Enforcement Policy Issued by the Department of Labor, Benefits Blast Blog (May 2018) 

DOL’s Fiduciary Rule Remains in Limbo, Benefits Blast Blog (March 2018)

Fifth Circuit Court of Appeals Vacates DOL Fiduciary Rule, Benefits Blast Blog (March 2018)

2018 HSA Family Contribution Limit Reduced by $50; Adoption Assistance Programs Also Impacted, Benefits Blast

Blog (March 2018)

Employer Q&A Regarding New 2018 IRS Individual Income Tax Withholding Requirements, Winston Briefing (March

2018) 

A Tale of Rural American Health Care Delivery Dilemmas: The Opioid Crisis, Telemedicine and Residential

Treatment Centers, Benefits Blast Blog (March 2018)

Speaking Engagements 

Spoke on “Unpacking the Consolidated Appropriations Act – Health and Welfare Plans” at West/Thomson Reuters’

Webinar (March 2017)

https://www.winston.com/en/benefits-blast/department-of-labor-announces-statement-of-temporary-non-enforcement-following-ahp-ruling.html
https://www.winston.com/en/benefits-blast-podcast/podcast-the-alphabet-soup-of-health-accounts.html
https://www.winston.com/en/benefits-blast/the-department-of-labors-end-run-around-the-affordable-care-act-ends-in-defeat.html
https://www.winston.com/en/benefits-blast/the-cost-of-non-compliance-just-increased-the-department-of-labor-announces-increased-penalties-for-2019.html
https://www.winston.com/en/benefits-blast/cross-plan-offsetting-case-triggers-legal-concerns-for-plan-sponsors.html
https://www.winston.com/en/benefits-blast/wilderness-therapytwo-more-victories-for-health-insurers.html
https://www.winston.com/en/benefits-blast/affordable-care-act-held-unconstitutional-what-does-this-mean-for-employers.html
https://www.winston.com/en/benefits-blast/a-recent-development-on-wilderness-therapy-treatment.html
https://www.winston.com/en/benefits-blast/the-irs-health-and-welfare-account-limits-for-2019.html
https://www.winston.com/en/benefits-blast/best-practices-in-providing-cybersecurity-for-401k-accounts-continue-to-advance.html
https://www.winston.com/en/thought-leadership/index.html#!/en/thought-leadership/a-new-direction-for-health-reimbursement-arrangements.html?aj=ov
https://www.winston.com/en/benefits-blast/claiming-a-hardship-exemption-under-the-affordable-care-act-just-got-easier.html
https://www.winston.com/en/benefits-blast/is-it-life-or-death-for-the-affordable-care-act.html
https://www.winston.com/en/benefits-blast/irs-releases-faq-discussing-effect-of-association-health-plan-coverage-on-the-employer-shared-responsibility-requirements.html
https://www.winston.com/en/benefits-blast/update-to-the-marketplace-notice.html
https://www.winston.com/en/thought-leadership/index.html#!/en/thought-leadership/irs-issues-key-guidance-on-amended-code-section-162m.html?aj=ov
https://www.winston.com/en/blogs-and-podcasts/benefits-blast/temporary-non-enforcement-policy-issued-by-the-department-of
https://www.winston.com/en/benefits-blast/acas-affordability-percentage-increase-for-2019.html
https://www.winston.com/en/benefits-blast/what-is-the-current-state-of-the-u.s.-department-of-labors-erisa-fiduciary-rule.html
https://www.winston.com/en/thought-leadership/index.html#!/en/thought-leadership/a-new-pathway-to-healthcare-delivery-association-health-plans.html?aj=ov
https://www.winston.com/en/benefits-blast/temporary-non-enforcement-policy-issued-by-the-department-of.html
https://www.winston.com/en/blogs-and-podcasts/benefits-blast/dol-s-fiduciary-rule-remains-in-limbo
https://www.winston.com/en/blogs-and-podcasts/benefits-blast/2018-hsa-family-contribution-limit-reduced-by-50-adoption
https://www.winston.com/en/blogs-and-podcasts/benefits-blast/2018-hsa-family-contribution-limit-reduced-by-50-adoption
https://www.winston.com/en/thought-leadership/index.html#!/en/thought-leadership/employer-q-a-regarding-new-2018-irs-individual-income-tax.html?aj=ov
https://www.winston.com/en/insights-news/impact-of-systemic-economic-and-political-change-on-employee
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Spoke on “Hot Topics in Employee Benefits - Health and Welfare” at the Federal Bar Association’s Virtual Tax Law

Conference (March 2021)

Spoke on “Health Savings Accounts (HSAs) - How Can Three Little Letters Be So Complicated?” at Lorman

Education Services’ Webinar (February 2021)

Spoke on “The Grey Areas of Sick-Leave Claims” at American Conference Institute’s 18th Annual Forum on ERISA

Litigation (November 2020)

Spoke on “COBRA Litigation in Practice: The Latest Strategies for Addressing Rising Liability Associated with

COBRA Notices” at American Conference Institute’s Webinar (September 2020)

Spoke on “Cybersecurity Issues for Employee Benefit and Compensation Plans” at PSCA’s 2019 National

Conference (April 2019) 

Spoke on “Examining the Many Facets of Health and Welfare Plan Litigation Relevant to ERISA” at ACI’s 16th

National Forum on ERISA Litigation (November 2018) 

Spoke on ADA and EEOC Compliance at the 15th Annual Employee Benefits Symposium John Marshall Law School

Center for Tax Law & Employee Benefits (April 2018)

Moderated a panel on “A Tale of Rural American Health Care Delivery Dilemmas: The Opioid Crisis and Medical Air

Transportation” at Impact of Systemic Economic and Political Change on Employee Benefits, an invitational

conference organized by the American Bar Association’s Joint Committee on Employee Benefits (March 2018) 

Spoke on “Anticipated Regulatory Changes and Realities Under the New Administration: Update on the New DOL

Rules on Fiduciaries and Claims Procedures and Key Agency Activity Impacting ERISA Claims and Litigation” at

ACI’s 15th National Forum on ERISA Litigation (November 2017) 

Spoke on a panel about Opioid addiction at ERIC’s 2018 semi-annual meeting; spoke at the ABA/CEBC conference
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APRIL 23, 2024

BLOG

Recent Developments Highlight the…

FEBRUARY 13, 2024

BLOG

Federal Poverty Level Announced…

FEBRUARY 12, 2024

BLOG

Department of Labor Increases…

FEBRUARY 8, 2024

BLOG

Bene�ts Bulletin – DOL…

JANUARY 25, 2024

https://www.winston.com/en/insights-news/winston-partner-joins-panel-discussing-private-equity-compliance-with-erisa
https://www.winston.com/en/blogs-and-podcasts/benefits-blast/benefits-bulletin-recent-cases-highlight-the-need-for-fiduciary-attention-to-health-plan-fees
https://www.winston.com/en/blogs-and-podcasts/benefits-blast/federal-poverty-level-announced-for-2024-what-does-this-mean-for-employer-shared-responsibility-rules
https://www.winston.com/en/blogs-and-podcasts/benefits-blast/non-compliance-is-now-more-expensive
https://www.winston.com/en/blogs-and-podcasts/benefits-blast/department-of-labors-final-independent-contractor-rule-contains-important-potential-impacts-for-employee-benefit-plans
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BLOG

U.S. Department of Labor’s…

NOVEMBER 3, 2023

BLOG

Retirement and Health &…

NOVEMBER 2, 2023

BLOG

Winston & Strawn LLP:…

OCTOBER 23, 2023

RECOGNITIONS

Winston Attorneys Recognized in The Best Lawyers in America

AUGUST 17, 2023

BLOG

Departments Release Proposed Mental…

AUGUST 4, 2023

IN THE MEDIA

Amy Gordon Discusses Employer…

JULY 6, 2023

BLOG

WA Cares Fund: Mandatory…

JUNE 15, 2023

Capabilities

Labor & Employment Employee Benefits & Executive Compensation

Restructuring & Insolvency Tax Private Investment Funds Health Care Insurance

Financial Services

https://www.winston.com/en/blogs-and-podcasts/benefits-blast/us-department-of-labors-new-proposed-fiduciary-guidance-impacts-ira-rollover-advice-and-legacy-ptes
https://www.winston.com/en/blogs-and-podcasts/benefits-blast/retirement-and-health-and-welfare-plan-contribution-and-benefit-limits-announced-for-2024
https://www.winston.com/en/blogs-and-podcasts/benefits-blast/winston-and-strawn-llp-benefits-bulletin-irs-increases-pcori-fees-payable-in-2024
https://www.winston.com/en/insights-news/winston-attorneys-recognized-in-best-lawyers-in-america-2024
https://www.winston.com/en/blogs-and-podcasts/benefits-blast/benefits-bulletin-health-and-welfare-plans-august-2023
https://www.winston.com/en/insights-news/amy-gordon-discusses-employer-lawsuits-against-health-plan-administrators-with-bloomberg-law
https://www.winston.com/en/blogs-and-podcasts/benefits-blast/benefits-bulletin-health-and-welfare-plans-june-2023
https://www.winston.com/en/capabilities/services/labor-employment
https://www.winston.com/en/capabilities/services/executive-compensation-disclosure
https://www.winston.com/en/capabilities/services/restructuring-and-insolvency
https://www.winston.com/en/capabilities/services/tax
https://www.winston.com/en/capabilities/services/private-investment-funds
https://www.winston.com/en/capabilities/sectors/health-care
https://www.winston.com/en/capabilities/sectors/insurance
https://www.winston.com/en/capabilities/sectors/financial-services-and-banking

