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Kobi Kennedy Brinson
Chair, Diversity & Inclusion Committee

 
At Winston & Strawn, diversity and inclusion are critically 
important. Our practice is global, and we believe our 
firm should reflect the diverse world we serve. Diverse 
and inclusive teams create a stronger organization and 
produce the best results for our clients.

Our vision is to cultivate a culture where all talented 
contributors – regardless of race, gender, gender identity, 
sexual orientation, disability, religion, or national origin – 
can have and can see a path to long-term success.  

Recent Highlights
• We instituted a firmwide strategic business plan that places 

greater diversity and inclusion among its ten key goals.

• We achieved Mansfield Certification Plus status for 2019, 
demonstrating our firm’s commitment to increasing diversity 
in our leadership ranks. Modeled after the NFL’s “Rooney 
Rule,” the Mansfield Rule measures whether law firms 
have affirmatively considered women and attorneys of 
color for leadership and governance roles, equity partner 
promotions, and lateral positions. Our achievement of 
Mansfield Certification Plus status is the result of this  
year-long collaborative effort during which Winston: 
Considered women and attorneys of color for at least 70 
percent of our open leadership committees/roles at the 
firm, and achieved the goal of having at least 30 percent 
women and attorneys of color in a notable number of our 
leadership positions and committees.

• We launched a one-year Diverse Associate Sponsorship 
Program, which pairs high-potential minority and LGBTQ 
mid-level and senior associates with sponsors from the 
firm’s Executive Committee. The sponsors are tasked with 
providing the associates with career advancing advice and 
opportunities. The program elements include: a multi-day 
development experience with ongoing reading resources 
and discussions; regular and meaningful sponsor-associate 
meetings; and coaching circles.

• We revamped our Diversity & Inclusion Committee 
to include several members of the firm’s Executive 
Committee, department chairs, and office managing 
partners, and appointed a new chair. We also divided 
committee members into four working subcommittees: 
recruiting and hiring; retention and advancement; client 
engagement; and communications and programs. The new 
leadership, membership, and subcommittees have resulted 
in increased engagement and new ideas and initiatives.  

• We awarded 2018 Law Preview scholarships to ten 
diverse 1L students attending the University of Chicago  
law school.

Diversity and Inclusion
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“Diversity at every level 
– whether lateral partner, 
associate, or staff – is 
critical to the firm’s 
mission of developing 
and delivering the highest 
quality legal services.”

Chambers USA named  
Winston the 2017 “Outstanding 
Firm in Advancing Gender 
Diversity and Inclusion”
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Women in Leadership
We recognize the importance of diversity at the highest 
levels of the firm. There are currently seven women on 
our 27-member Executive Committee: Kobi Kennedy 
Brinson, Linda Coberly, Eva Davis, Amanda Groves, Paula 
Hinton, Laurae Rossi, and Kathi Vidal. Linda in Chicago, 
Eva in Los Angeles, and Kathi in Silicon Valley also serve 
as managing partner of their respective office. Amanda 
also co-chairs the firm’s Partner Compensation Committee 
with Laura Petroff. Other women who have key leadership 
roles at the firm are: Eva Cole, co-chair of the Antitrust/
Competition Practice; Nancy Gerrie, co-chair of the 
Employee Benefits & Executive Compensation Practice; 
and Suzanne Jaffe Bloom, co-chair of the White Collar, 
Regulatory Defense and Investigations Practice. 

Parental Leave Program
Winston’s gender-neutral Parental Leave Program 
provides attorneys with 20 weeks of paid parental 
leave – without distinctions based on gender or primary/
secondary caregiver status – to care for and bond with 
their newborn and newly adopted children. In addition, 
our Parental Leave Transition Support Program includes 
a Parental Leave Liaison, reduced hours targets during 
“ramp-down” and “ramp-up” periods, and confidential 
coaching services for attorneys who are new parents.
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Affinity Groups
Winston’s Affinity Groups play a critical role in the 
hiring, advancement, retention, and promotion 
of women and minorities throughout the firm.  
These groups serve as a platform for networking, 
mentorship, professional development, and 
empowerment at all levels. 

• Black Lawyers Network: Greg Weston and  
Taj Clayton, Co-Chairs

• Latina/o Lawyer Alliance at Winston: Paul Goulet and 
Laura Franco, Co-Chairs

• Winston Asian Leadership Initiative: Warren Loui and 
Jovial Wong, Co-Chairs

• Winston PRIDE: David Sakowitz and Jennifer Golinveaux, 
Co-Chairs

• Women’s Leadership Initiative: Paula Hinton, Chair

Support of Diversity Organizations 

• Leadership Council on Legal 
Diversity

• Minority Corporate Counsel 
Association

• Diversity & Flexibility Alliance

• Black Women Lawyers’ 
Association 

• Hispanic National Bar 
Association

• National Asian Pacific American 
Bar Association

• National Association of Women 
Lawyers

• National LGBT Bar Association

• South Asian Bar Association

• Human Rights Campaign

Working Mother named Winston 
to its 2017 list of the “Best Law 
Firms for Women.”

The Diversity & Flexibility Alliance 
named Winston a winner of its 
inaugural 2017 Flex Impact Award 
in recognition of our gender-
neutral parental leave policy.

on the Human Rights Campaign’s Corporate Equality Index  
and is recognized as a “Best Place to Work for LGBT Equality.”

For 11 consecutive years, Winston has scored

Winston was Named a 
WILEF – Women in Law 
Empowerment Forum – Gold 
Standard Firm for 2018

provided to 48 minority law school students over  
the last 15 years to assist with law school expenses.

Diversity Scholarships


